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WAGE THEFT ORDINANCE CERTIFICATION FORM 

CITY OF SOMERVILLE CODE OF ORDINANCES / 2019 / ORDINANCE NO. 2019-24 et seq*. 
 
Instructions: Contractors shall complete this form and sign and date where indicated 
below. This form will be attached to the contract or subcontract and the certifications made 
herein shall be incorporated as part of such contract or subcontract. 
 
Purpose:  The purpose of this form is to ensure that such vendors comply with applicable federal 
and state wage laws, treat their employees fairly and ensure that wage theft does not occur on 
their projects.   
 
Definition of “Wage Theft”: an action by an Employer, their officers, agents or employees 
causing an Employer not to make a timely and/or complete payment of Wages, not to pay the 
Minimum Wage or Prevailing Wage, or not to pay Overtime earned and owing to an Employee. 

 
CERTIFICATIONS 

 
Whenever the City of Somerville is procuring construction services subject to the provisions of 
M.G.L. c. 149, c. 149A or c. 30, §39M, the terms of the Somerville Wage Theft Ordinance shall 
be incorporated into the procurement documents and made part of the specifications and 
contract.  Any person, company or corporation shall acknowledge, in writing, receipt of said 
requirements with their bid or proposal and/or contract. 
 
The undersigned bidder, proposer, contractor, subcontractor and/or trade contractor hereby 
acknowledges receipt of the below referenced requirements and verifies under oath that they will 
comply with the conditions set forth in the Somerville Wage Theft Ordinance 2019-24, which 
shall be incorporated into any contract entered into between the City and contractor.   
 
The contractor shall not have been found within the past five years by a court or governmental 
agency in violation of any law relating to providing workers compensation insurance coverage, 
misclassification of employees as independent contractors, payment of employer payroll taxes, 
employee income tax withholding, earned sick time, wage and hour laws, prompt payment laws, 
or prevailing wage laws. 
 
The contractor shall maintain appropriate industrial accident insurance sufficient to provide 
coverage for all the employees on the project in accordance with M.G.L. c. 152 and provide 
documentary proof of such coverage included with the contractor's submitted bid to the 
inspectional services department to be maintained as a public record. 

 
*Read entire ordinance online at: 
https://library.municode.com/ma/somerville/ordinances/code_of_ordinances?nodeId=1001376 or request from the 
Procurement & Contracting Services Department. 
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The contractor shall properly classify employees as employees rather than independent 
contractors and treat them accordingly for purposes of prevailing wages and overtime, workers 
compensation insurance coverage, social security taxes and state and federal income tax 
withholding. (M.G.L. c. 149, § 148B on employee classification). 
 
The contractor shall comply with M.G.L. c. 151, § 1A and M.G.L. c. 149, § 148 with respect to 
the payment of wages. 
 
The city contractor must make arrangements to ensure that each employee of every contractor 
and subcontractor of any tier entering or leaving the project individually completes the 
appropriate entries in a daily sign-in/out log. The sign in/out log shall include: the location of the 
project; current date; printed employee name; signed employee name; name of employee's 
employer and the time of each entry or exiting. The log shall contain a prominent notice that 
employees are entitled under state law to receive the prevailing wage rate for their work on the 
project. Such sign-in/out logs shall be provided to the city on a weekly basis with the certified 
payrolls and shall be a public record. 
 
Each contractor of any tier, prior to performing any work on the project, shall sign under oath 
and provide to the city contractor a certification that they are not debarred or otherwise prevented 
from bidding for or performing work on a public project in the Commonwealth of Massachusetts 
or in the city. 
 
The contractor must comply with state and, where applicable, federal prevailing wage laws. 
Contractor shall submit weekly certified payrolls to the City for all employees working on the 
contract including subcontracted workers at all tiers. Contractor shall use the current standard 
Massachusetts weekly certified payroll report form. Each contractor shall provide a copy of the 
OSHA 10 card for every employee attached to the first certified payroll they submit on which the 
employee appears. 
 
Each payment requisition shall include the following certification: 
 
I certify under oath that each payment requisition is in full compliance with all obligations forth 
in the Wage Theft Ordinance. 
 
SIGNED UNDER THE PAINS AND PENALTIES OF PERJURY, 
 
 

Signature: _________________________________         
            (Duly Authorized Representative of Contractor)  

 
Title:  ______________________________ 
 
Name of Contractor:_________________________________________ 

 
 Date:  ____________________________ 
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